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Breakout Group 1: Faculty Development
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Breakout Group 2 : Mentorship Training
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Breakout Group 3 : Use of Technology in Training
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Breakout Group 4 : Training Evaluation
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Breakout Group 5 : Participants enEagementheaching Methodology
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Breakout Group 6 : State Training Policy Issues and Challenges
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THIMKS > EXHIBITs > ACTs = LEADS’
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| attended the Maharashira State Traiming
Conclave-2024 at Yashada, Pune, on 26th July
2024, and | must commeand the organizers, along
with bir. Nirenjan Shudhanshu 1AS, DG of Yashada,
for an exceplionally wel-plannad and insighiful
workshop, The theme, "Changing Training
Padagogy - Innovative Trends ™ was fimely and
highly relevant, perfactly capluring the evalving
landscape of raining methodologies. The keynote
address by Mr Swadhin Kshainya, |AS, was
particularly inspinng. offenng profound insights into
the future of framing and development The
breakout sessions were thoughtfully sfructured,
faciitating Tocused discussions on key topics such
gt facully development, technalogy in training, and
mantorship. The imarascdive formsal Toslered sclive
participation and lOea-sharing, which | found
especially engaging. | also greatly appreciated the
preseniafions by Shn Vivek Sawant, Pradesp
Garole, and ofhers on Al, the role of w franing in
good govemnance, and ofher perinent subjects,
which added a unigua dimansion to the discussions.
Tha day was a parfect biend of learning, netwarking,
and innovalion, lsaving me with valuable lakeaways
that | am eager to implement in my work. Tha
hospitality and organization by the Yashada team
were exempiary, making this workshop a truly
ennching expefience

M. Srinivasa Heddy, IF5
Director, Chandrapur Forest Academy
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